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EDITOR'S NOTE

Dear Readers,

The tradition of publishing a magazine isnow 13 years old, and yet again, it
is a great privilege to present the magazine this year. The annual magazine
published by the Toronto Chapter of the Institute of Chartered Accountants
of India serves as an excellent platform for the members to express their
views & opinions on professional topics and also share their inspiring stories.
It is also a great medium to communicate various initiatives taken by the
Chapter throughout the year and provide recognition to the sponsors who
have been supporting these measures.

Since its inception, the Chapter has focused on nurturing the new beginnings
of its members in Canada - by mentoring them to get the CPA designation,
providing them with a platform for networking and connecting them to job
opportunities. Based on some of the renewed efforts taken by the Chapter
in recent years to integrate the newcomers in Canada, the theme for this
year is 'Nurturing New Beginnings.'

In line with this theme, we interviewed a few members to understand how the
Chapter plays an instrumental role while prepping for the CFE. Success is
sweeter when shared. Therefore, we also included a section to congratulate
those members who successfully cleared the CFE during 201 8.

This year the editing team is overwhelmed by the unprecedented interest
shown by the members to contribute towards the magazine. We are
grateful to the members for their contributions covering a variety of topics
like Overview of Business Analytics, CRA's view on Crypto Currency, Life
Story of Dr. Jagannath Wani, and Fraud & Audit. We also feel privileged to
present the inspiring story of a member who shares his experience on the
initial struggles he faced in his professional career in Canada, and also
provides some valuable tips to succeed. Besides, we have included an
article from an expert in the recruiting industry, who shares valuable insights
on building a network in a new city. We sincerely hope that you enjoy
reading this edition and continue contributing towards the magazine in the
coming years. We would love to hear your feedback and ideas on what you
would like to see in the coming years.

Sincerely,
Editorial Team

Karan Ashani




VISION & MISSION

VISION

To uphold the values and principles of the Indian Chartered
Accountancy profession in North America as a trusted
finance professional with competencies in accounting, audit
and assurance, taxation, managing business risks,

corporate governance, and business competitiveness in the

fast changing business world.

MISSION

To provide Indian Chartered Accountants settled in the
Greater Toronto Area (GTA) with career development
opportunities in a changing global and Canadian economic
and business environment. Organize professional

development activities for members with a focus on

changing business environments, developments in
information technology and telecommunication, new global
partnerships, collaborations, government specific policies
and competitive pressures from global outsourcing.
Organize networking events to develop opportunities for
members in emerging areas of audit and assurance needs,
tax planning services, performance measurement and
control services, business risk related services, change
management services, strategy management and servicing
global organizations. Provide a mentoring forum to Indian
Chartered Accountants who are new to Canada.




CHAPTER'S KEY OBJECTIVE

HELP

promote and foster a sense of community, loyalty, fellowship, fraternity, partnership, and
professionalism among the members of ICAI living in the GTA.

AA
—+
PROVIDE oo

information and guidance to members through the Mentoring Portfolio Team.

ADVOCATE

the quality and professional standards of Chartered Accountants who are members of ICAl in
the Canadian Society through programs, activities, and events of educational, social,
charitable, cultural, recreational, sporting, and professional nature involving members and their
families.

ESTABLISH

and maintain close relationship with Chartered Accountants from India, ICAl and its Chapters,
and other organizations that have synergies of interests. /

e
\

CONDUCT

regular meetings involving members for exchange of information on topics of mutual interests,
by organizing technical sessions on accounting, auditing, information technology or any other
topics which are of interest o the members.

DISSEMINATION

and informal consultation related to the development of accounting profession in different
sectors by keeping members informed of the recent changes in accounting profession in
Canada, India and at International level (changes in accounting standards and regulations,
corporate governance, and taxation or any other topic that is relevant to the members).

LIAISE

within the guidelines of ICAI, with the professional bodies in Canada like Chartered
Professional Accountants of Canada (CPA Canada), Chartered Professional Accountants of
Ontario (CPA Ontario) and others to increase and enhance the awareness of ICAl and its
members to eventually achieve full reciprocity.
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CHAIRMAN - TORONTO CHAPTER OF ICAI

Dear Members, Friends, & Professional Colleagues,

Namastel b £
“cajtoron

| am honoured to celebrate the Xlll Annual Gala of the Toronto Chapter of the
Institute of Chartered Accountants of India (“the Chapter”) with you and |
extend my warm welcome to all of you.

The objective of collaborative development behind forming this charismatic

and dynamic association of professionals back in 2006 reminds me of a

saying, ‘Coming together is a Beginning. Keeping together is Progress.
Working together is Success.” The Chapter has come a long way in these 13 successful years.

It is my privilege to lead this organization of esteemed professionals and work together with an extremely
talented and committed Board and Portfolio Team to incessantly provide best of the services to our Members.

| am delighted to introduce our theme for this year — ‘Nurturing New Beginnings’. Canada has seen a tremendous
increase in immigration with more and more professionals especially Indian Chartered Accountants (CAs) moving
from all over the world with the dream of making Canada their new home. The Chapter welcomes these CAs with
open arms and aims to help and guide them to settle down, establish themselves and succeed in this new country.

| am pleased to share some of the continuing and successful initiatives taken by the Chapter in light of our theme.
With the signing of the Memorandum of Understanding (“MoU”) on Reciprocal Membership Arrangements
between the Institute of Chartered Accountants of India (“ICAI”) and Chartered Professional Accountants of
Canada (“CPA Canada”), the Chapter has organized and continues to organize sessions to guide Indian CAs in
preparing for the Common Final Examination (“CFE”) and successfully attaining the CPA designation. The Chapter
designed its new Website and introduced a Mobile App which enhances user interface and operational
efficiencies. The Chapter has initiated the ‘Talent Share Program’ which would help Members kickstart their
professional career in Canada. The Chapter has also commenced the ‘Financial Assistance Program’ which allows
newly immigrated CAs to easily become Chapter Members. For Members who wish to do away with the process
of renewing their membership every year, the Chapter introduced the concept of ‘Life Membership’.

It is an honour to work with a team which takes motivation from the saying, ‘The key to success is to focus on goals,
not obstacles’. | wish to express my gratitude to all Board Members, past and present, for the leadership and
commitment they demonstrate in providing Toronto Chapter with an independent, balanced and value-added
perspective which enhances the stability and strength of the Chapter creating long-term value for Members. | also
thank the established Chapter Members for their support in the Chapter's activities, mentoring newly immigrated
Members and providing them with job opportunities.

We are grateful to our valuable sponsors for their unwavering and continued support in all our endeavours, for
believing in us and supporting our purpose. | would like to offer sincere thanks to our Members for their loyalty
and reposing their faith in our abilities to serve them. Together, we can, and we will, have a promising year ahead,
and achieve greater heights in years to come.

Once again, | welcome you to join us in our celebration and wish you a memorable evening!

Sincerely,
Dweep Mehta, CPA, CA, ACA
Chairman, Toronto Chapter of ICAI
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August 7, 2019

Message

I am happy to learn that the 13" Annual Gala of Toronto Chapter of the
Institute of the Chartered Accountants of India (ICAI) is being held on
November 16, 2019 at Paramount Eventspace in Woodbridge.

The Annual Gala celebrates and showcases the achievements of the
Chartered Accounts of Indian origin. ICAI has not only promoted closer ties
between India and Canada, it has also helped integrate newly immigrated Indian
Chartered Accountants into the Canadian mainstream.

At a time when India-Canada ties are poised for a qualitative upgradation,
I look forwad to ICAI playing its part in spreading greater awareness of the
business opportunities available in India to Canadian companies.

I convey my greetings and good wishes to all members of the ICAI and
wish you all a successful Gala.

i

(Vikas Swarup)




Apoorva Srivastava Consulate General of India

Consul General of India 365 Bloor Street East, 7" Floor
Toronto, Ontario M4W3L4

Tel: +1 (416) 960-0760
Fax: +1 (416) 960-9812

MESSACGE
Lam happy to learn that the Toronto Chapter of the nstitute of
Chartered Accountants of ndia (ICAL) is celebrating its Xl
Anniversary  and  Annual Gala on 16 November 2019 in
Woodbridge, Ontario.

ndia and Canada are two wnigue democracies nurturing
pluralism, multi-cultural anod multi-religious socleties. The close,
friendly and wmultifaceted velatlons between the two countries is,
therefore, a natural phenomenon.

ndia’s velations with Canada ave multi-faceted and have
prospered over the years. | appreciate that ICAL Ls contributing to the
development of economic relations between the two countries through
the fleld of audit and accounting tn different sectors tn Canaola.

Lextenot vy warmest greetings and convey my best wishes to
the entive team of ICAL and thelr family members.

(Apoorva Srivastava)
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PAVI BINNING

President

Pavi Binning is the President of Wittington Investments Limited which is a private holding company
owned by the Weston family which controls the Weston Group of Companies including George
Weston Limited, Loblaw Companies Limited, Shoppers Drug Mart, Choice Properties REIT, Weston
Foods and the Selfridges Group.

Mr. Binning was previously the President and CEO of George Weston Limited, one of Canada's
largest public companies, having joined the Group in 2010.

Mr. Binning has an extensive range of public company experience from industries including food,
alcoholic beverages, telecommunications, retail and building materials. Prior to joining Weston, Mr.
Binning was at Nortel Networks Corporation where he initially held the role of Chief Financial
Officer, and subsequently Chief Restructuring Officer. In this role Mr. Binning led the company,
including all of Nortel's operating businesses and corporate functions, through its restructuring.

Prior to coming to Canada, Mr. Binning was a Board member and the Chief Financial Officer of
Hanson plc and Marconi Corporation plc both major international companies headquartered in the
UK. He held these roles after spending 17 years at Diageo plc, one of the world's leading consumer
goods companies, in a number of senior Corporate and Operational roles.
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CA. Atul Kumar Gupta
Vice President, ICAI

Mr. Gupta is a fellow member of the Institute of Chartered Accountants of India and the \‘ " o
Institute of Cost Accountants of India, besides a Law Graduate. He is also member of various

other professional bodies and Institutions. Mr. Gupta is a thorough scholar and has qualified

CA examination with All India Rank. He has been awarded many times for his contribution to ?i'\

the profession. His articles have also been published in leading newspapers and various

professional magazines across the country. v

Mr. Gupta has wide experience in public practice handling core Accounting and Indirect | \

Taxation issues for large corporate houses both in public sector as well as in private sector. He is

known and appreciated widely for his key contribution to the ICAIl as facilitator of the Goods and Service Tax regime,
particularly in its formative years. Through ICAI-ARF, he is credited for the promotion of the agenda of research in profession.
After anchoring the ICAI-ARF team in the project of preparation of accrual-based financial statements of the North-Western
Zonal Railways for the year 2014-15, Mr. Gupta has mentored the team in the project of preparation of accrual-based
financial statements of the Indian Railways.

Being the Central Council Member of ICAI since 2013 and currently as its Vice President, Mr. Gupta is familiar with the
organisational and technical activities of various International organisations including Confederation of Asian & Pacific
Accountants (CAPA).

Mr. Gupta has a vast experience in running the affairs of ICAl and has adequate International exposure & hands on experience
in dealing with multi lateral agencies. He has acquired the capability to deal with the multi cultural and multi linguistic
professional teams. He has also been the Chairman of SAFA Committee on Education, Training and CPD and is currently the
Technical Advisor to Board Member, SAFA.

As Vice President of the Institute, Mr. Gupta is now the Vice Chairman of all Standing Committees including Executive, Finance,
Examination and International Affairs Committees, besides being the ex-officio member of all Non-Standing Committees of the
Institute of Chartered Accountants of India and Joint Editor of the Institute's Journal, The Chartered Accountant. He is also the
Vice Chairman of XBRL India and Director, ICAI, ARF

He has led the cause of profession through various Committees of the Institute, serving as Chairman of Digital Accounting and
Assurance Board, Board of Studies, IT Committee and Indirect Taxes Committee, among others.

Mr. Gupta is also the member of Advisory Committee for GST in GSTN Board (Government of India IT Initiative for
implementation of GST in India).

He has also represented ICAl in various National and International Forums including those at Association of Corporate Treasurer,
Chartered Institute of Taxation and Financial Reporting Council and ICAEW in London, American Accounting Association,
Chartered Institute of Public Finance Accountancy, Manchester. Being thoroughly conversant with the professional concerns and
demands of his times, he has authored many relevant books, including GST Concept and Road Map (with a foreword by Union
Finance Minister of India), Comprehensive Guide to Service Tax (14e), Guide to CENVAT Credit Rules, 2004 and student's
edition of Guide to Service Tax. The candidate has also been a part of a recently-constituted Roundtable Meeting for
Empowering Youth from Education to Employment that was chaired by Union HRD Minister of India.

An academic by temperament, he has published numerous articles in leading newspapers, magazines and professional
newsletters, and delivered lectures in about 1500 seminars and conferences.
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CA

b B AMARJIT CHOPRA

Senior Partner

Highly acclaimed Chartered Accountant for more than 43 years, Mr. Amarjit Chopra is a Senior Partner of GSA & Associates
Chartered Accountants New Delhi. He was the President of the Institute of Chartered Accountants of India during 2010-11 and
Vice President the year before. He was the Chairman of National Advisory Committee on Accounting Standards by the Central
Government for four years till 30th September, 2018. He has been nominated by the Central Govt. on Bench- Il of Disciplinary
Committee of ICAl for a period of four years from 2018 to 2022. He has also been nominated by Central Govt. as Chairman of
Committee to revise Companies Auditor's Report order 201 6.

Also he was nominated as a member of Investor Education and Protection Fund Authority by Central Government of India. He
was also nominated by IRDA on the Standing Committee of Accounting Issues in Insurance Companies. He chaired several
important committees that dealt with Auditing and Accounting Standards, Corporate Governance and Banking at the national
level and IFAC, CAPA and SAFA at the international level. Banking, Finance and Insurance sector interested him immensely which
could be evidenced by his nomination as independent director to Bank of Baroda (2006-09) and Indian Bank (2011-14),
member of the Securities & Exchange Board Committee on Disclosures and Accounting Standards, Board Member of the
Insurance Regulatory Authority of India and member Audit Committee of the Reserve Bank of India. Besides, he is also on the
Board of various private sector companies as an independent director.

He contributed significantly to the professional development of the auditing and accountancy discipline in India over the years.
Besides chairing the other Committees of ICAI, he was the Chairman of Accounting Standards Board and Auditing and Assurance
Standards Board of ICAI for two years each. He was responsible for introducing IFRS Certificate Course in India and Middle
East. He has been a part of IFRS training programmes for members of Nepal and Myanmmar Institutes. Also he led the teams for
conducting IFRS training programmes in Bhutan. Additionally, he served the International Audit and Assurance Standards Board
of IFAC as Technical Advisor during 2009-10. He served on the IFAC Committee of Professional Accountancy Organisation
Development for a period of three years (2010-13). He was the Vice Chairman of the Committee for the year 201 3. Corporate
governance and due diligence attracted his attention and was nominated to the SEBI Committee to review the performance of
corporate as regards governance.

He was appointed by the Government of India to investigate complex issues in relation to M /s Xerox India Ltd. He also served as
Vice Chairman of the High Powered Committee of ICAI that examined Satyam fraud in India and investigated several other
matters during his career as professional auditor.

He has been conferred honorary membership of the Institute of Chartered Accountants of Australia and Honorary Life
Membership of the Association of International Accountants London.

A prolific speaker, he has delivered more than 2750 lectures on various topics including Accounting and Auditing Standards,
IFRS, Banking including Financial Inclusion, Insurance, Corporate Laws, Corporate Governance, Peer Review both in India as well
as abroad. He has been included on the roster of IMF as a resource person and has conducted missions in Mauritius and Bhutan.

He is presently on the Board of TATA Power Delhi Distribution Limited, RICO Auto Industries Limited, RICO Investment Ltd, Roop
Automotives Ltd, and ICAI Accounting Research Foundation Ltd, and he has recently been nominated to the board of Governors
of Institute of Management Studies Ghaziabad. He has an interest in music and sports particularly cricket.
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KARAN LALIT ASHANI

Karan is associated with the Toronto Chapter of the Institute of Chartered Accountants of India since
he moved to Toronto in 2017. After working with a big 4 consulting firm in Canada for about 3 years,
Karan joined as a partner at Ashani CPAs & Business Advisors in 2017. He enthusiastically
participates in various events organized by the Chapter. Since last 3 years, he is an integral part of
the Editorial Team of the Chapter's annual magazine published during the annual gala events. After
joining the Editorial Team in 2017, Karan endeavoured to introduce fresh ideas in the magazine
every year and also effectively communicate the various initiatives taken by the Chapter. He plays a
key role right from designing, motivating members to contribute towards the magazine, editing the
content, to printing of the magazine.

Karan likes to mentor newcomers and encourages them to become a part of the Chapter. He believes
that the Chapter plays a role of catalyst in enhancing the professional careers of members, and an
increased involvement of the members would be beneficial for the entire Indian CA community in the
Greater Toronto Area. Karan is an enthusiastic member of the Chapter's cricket team and played a
key supporting role in establishing the team in 2017. He also helped in getting new sponsors for the
Chapter. His goal in the coming years is to introduce more sponsors to the Chapter and also
strengthen relationships with the existing ones.

@WW

20




Legal Services That Fit
Any Occasion

No two businesses are alike. We get that. You want a law firm that is flexible and can adapt
to your particular business needs without compromising service or quality. At Pallett

Valo LLP we provide forward-thinking legal counsel designed to respond to each client’s

unique legal challenges.

That’s what we call Right-sized Thinking®.

PALLETT VALOLLP

Lawyers & Trade-Mark Agentsl

Business Law - Commercial Litigation « Commercial Real Estate
Construction . Insolvency & Corporate Restructuring
Employment & Labour . Wills, Estates & Trusts

Right-sized Thinking® - 1-800-323-3781 - pallettvalo.com
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OVERVIEW OF BUSINESS ANALYTICS

Gone are the days when businesses used to operate or
prosper based on decisions, taken purely on hunch! Now, we
are in an era, where each business decision needs to be
based on advanced analytics and augmented by data and
facts. Especially due to easy availability of big data and
technological advancement, every business executive is
supposed to 'know' the facts to take decisions instead of
'feeling strong or weak' while taking decisions. Any good
analytics system ultimately aims to provide important and
rationalised business information, so that humans can take
better augmented with
trustworthy information. So, in a nutshell, more and more
artificial intelligence is replacing human intelligence in the
matter of pure rational business decisions and sooner or
later, every industry and every business has to adopt this
change.

business decisions relevant,

What is Business Analytics?

'Business Analytics' is a process, explorative, investigative
and iterative in nature, like most of the business processes.
Business Analytics refers to the skills, technologies,
applications to gain insights, leveraging tons of historical
data, finding trends which are meaningful for business and
can be useful to provide a direction considering specific
business scenario and to optimise business planning.

Business Analytics, on a high level, consists of two major
components:

v Business Intelligence: Considered a traditional concept
now, it focuses on measuring performance metrics of
business which are predefined historically. Business
Intelligence is useful to create and measure business
planning based on those metrics. A robust business
intelligence system, mostly consists of querying, reporting
and online analytical processing (OLAP). This system is
mostly designed to answer typical business questions like
"What happened?', 'How Many?', 'How often?'.

v Advanced Analytics: Conceptually, advanced analytics
goes beyond business intelligence. Advanced analytics
system gives answers to business questions such as "Why is
this happening?', 'What is the best that can happen?',
"What will happen next2'. With the help of advanced
analytics, organisations are introducing more and more
artificial intelligence into decision-making to make it more
automated process.

Components of Advanced Analytics:

Advanced Analytics which is extension of Business

Arti Acharya

Intelligence encompasses below components:

v’ Descriptive Analytics: Descriptive analytics helps to
provide information about 'What' is really happening
within business. It is totally dependant on live data and is
linked to various operational reports, dashboards, Key
Performance Indicators (KPls). One example of
descriptive analytics would be dashboard depicting
sales of products across region in a pie chart. This type of
analytics being more of descriptive in nature is very open
ended and open
intervention for a business decision is higher in descriptive
analytics.

to derive conclusions. Human

Diagnostic Analytics: Diagnostic analytics goes one step
ahead of descriptive analytics and involves automated
root cause analysis. It examines data or content to answer
questions like “Why did it happen?”. Speed and capacity
of finding root cause is far better in the typical diagnostic
analytics as compared to human way for given business
situation or issue. Diagnostics analytics is currently getting
advanced in healthcare and medicinal field.

Predictive Analytics: One step ahead of diagnostic
analytics, predictive analytics analyzes current and
historical facts to make predictions about future by
building business trend around typical business situations.
Predictive analytics is all about planning for the future
based on current trend and historical facts to answer
business questions like 'what will happen nexi?'. One
simple and well-known example of predictive analytics is
Netflix suggesting other similar movies based on the
user's movie selection in the past.

Prescriptive Analytics: Prescriptive analytics,
often the final step for advanced
analytics, is nothing but
encompassing all other
analytics such as what will
happen (descriptive
analytics), when will it

happen (predictive
analytics)
also why it will
happen

and

The views and opinions expressed herein are those of the author and do not necessarily represent the views and
opinions of the Toronto Chapter of ICAI. The author can be reached at caacharyaarti@gmail.com.
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@ Prescriptive

The diagrammatic representation is just to elaborate, how
each component of analytics supports overall business
decision making and how much human intervention is needed
at every step of analytics. As any business goes on
A incorporating more and more analytics, human intelligence is
“ Descriptive replaced with artificial intelligence and automations.
Thereby return on investment of implementing analytics
solutions and in general intrinsic business value increases due
to accurate and precise decision making.

Predictive

®\ Diagnostic

Decision

Artificial Intelligence and Complexity Level

To conclude, robust and all-inclusive advance analytics

(diagnostic analytics), and based on outcomes of each system is the most important need of every business
analytics prescriptive analytics suggests a business organisation to grow and sustain these days and to make it
decision optimising all resources about how to mitigate more capable, we as finance professionals including CFOs
future risk or how to take advantage of any market trend. and CEOs are the most important enablers of such decision
One example of prescriptive analytics would be self support systems. We, finance professionals are the ones who
driving cars from auto industry. These self driving car can contribute a lot in defining, designing and implementing
systems are intelligent enough to understand current such analytical systems in more meaningful way, deriving the
traffic conditions to manage speed, taking proper turns highest return on such investment. It is opening up a new
and definitely avoid accidents which are due to human avenue, a new way of thinking for finance professionals
errors or mistakes. encompassing fechnological advancement.

® Serving small and medium size clients for over 20 years.
® Helping clients meet their competitive business demands by going beyond tax returns and financial statements.

® \\Ve provide professional services designed to meet the special and ongoing needs of our clients.
® \We provide innovative and a comprehensive range of services, helping clients take control of their business.

® SERVICES PROVIDED e
® Assurance and advisory services ® Succession planning ® Tax minimization ® International Tax ® Financial Planning

For more info call Rajeev Jain cpa, ca

236 FINCH AVENUE WEST,
TORONTO, ON M2R 1N7

Email: rjain@tobyjain.com e Tel: (416) 222-0600 ® Fax: (416) 222-1918
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RE-BUILDING YOUR BUSINESS

NETWORK IN A NEW CITY

Moving to a new country is without a doubt, one of the
biggest challenges you will ever face. Moving to a new
country and having to rebuild your network, takes it to a
whole other level. While much literature exists on the subject,
the many "How-tos" online are overwhelming and often only
scratch the surface. So how do you rebuild your network in a
way that maximizes results and reduces the overwhelm? The
following tips will serve you well whether you are building
your network for job leads or business prospects.

A. Start with the familiar

What, if anything, did you do before to build and leverage
your network? Are any of them available or applicable
here?

Professional associations & Industry groups

What professional associations, and industry groups were
you a member of your home country? How many of them
have chapters globally? Do they have any chapters in
Canada?

The fact that the accounting field is so heavily regulated
means you also have a number of viable options to mine for
networking events, seminars, and job postings. Joining the
Toronto Chapter of the Institute of Chartered Accountants of
India, is definitely a step in the right direction. What other
industry related associations are available? Check their
websites and social media pages to find out if they have
events open to the public. This allows you to check out the
events, and meet some the members before deciding
whether or not you would like to join.

School Alumni groups

University alumni groups can be an excellent way to build
and extend your network connections. Alumni chapters can
sometimes be found in the most obscure of places. What if
any, options exist for your alma mater? (or alma maters if
multiple degrees) Do they have an alumni association with
chapters in Canada? Do they have a website or social media
page?

For example, the Canadian chapter for Aligarh Muslim
University Alumni can be found on Linkedin at AMU Alumni

Association Canada
https: / /www.linkedin.com /groups/2581661/

If there is no Canadian Chapter, have they combined with the
alumni of other educational institutions as is the case with
Indian Institutes of Technology Alumni Canada and India
Institute of Management Alumni Network.

Paula Cowan

Indian Institutes of Technology Alumni Canada
http: / /www.iitalumnicanada.com/

India Institute of Management Alumni Network
https: / /www.iimsociety.org/

(While there is no Canadian chapter, you are able to search
for members currently in Canada)

You can also try searching for your university on Alumni of
Canada https: / /ca.alumnius.net/

If it is in the database it will also show you how many alumni
are located in Canada.

Volunteering

Volunteering is an excellent way to get involved in your
community, and meet new friends and contacts. Many a job
referral has materialized as a result of volunteering
initiatives. Though the setting is generally more informal than
a corporate atmosphere, your new friends will still get a
good sense of your knowledge, skill and work ethic and be in
a good position to not only refer you but recommend you
should they hear of any suitable job openings.

For what kinds of causes and charities did you volunteer in
your home country? What causes remain close to your heart?
Where would you most enjoy contributing your time to make
a difference and meet some amazing people? You can
search for available opportunities by keyword, charity, city,
etc. or websites such as:

volunteertoronto.ca

CharityVillage.com

B. Expand

Once you have a good number of industry
and profession based memberships,

it's time to expand to some
general networking groups
and events.

An excellent place to
start is with a web

search of your city
municipality
and the phrase

or

The views and opinions expressed herein are those of the author and do not necessarily represent the views and
opinions of the Toronto Chapter of ICAI The author can be reached at resume@paulacowan.com.
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“Board of Trade” or “Chamber of Commerce”. Click on the
most relevant results and look for information about both
events and membership.

Toronto Board of Trade https: / /www.bot.com/

is one such option with networking events open to both
members and the general public.

| relied on Meetup.com when | moved back to Toronto for
meeting new people, expanding my business and improving
my skills. You can search by group type, interest, field. |
recommend putting Toronto or your municipality in your first
initial searches

It is also a good idea to search the Event listings on sites such
as:

Eventbrite.com

universe.com

blogTO.com

C.Reverse Engineer

The advice | most frequently give my clients is to not ask me or
anyone else if this or that type of career or business is
possible with their background. Instead | tell them it is
absolutely critical to find and talk to at least 10 people who
have already done what they are trying to do. This is what |
mean by reverse engineering their job /career path.

Start with a Linkedin search on people in your current city
who currently hold the job title you seek.

Where are they working? Where did they work before?

What was their career progression? How are they keeping
their knowledge current?

Where do they network? Volunteer etc.

What Linkedin groups are they in2 What companies do they
follow?

Consider joining some of those same groups and observe the
discussions. Then consider posting an introduction or a
question of your own. See what feedback ensues.

NOTE : Always search Facebook and Meetup for the same
group name. If a group is not active on one platform simply
join on the other one and let the information exchange begin.

Final Thought

Face to face is still key to building and leveraging your
network. It is essential that you incorporate it into your
schedule several times per week. That way you will not fall
into the trap of simply sending application after application
online and become frustrated with the lack of results.
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CRYPTO CURRENCY -

FROM CRA'S LENS

There has been a long talk about the Crypto currency —Is it
for real? Is it going to stay for long? Is it going to replace the
existing currencies? Is it stable?

Well for the purpose of this article we are going to focus at
one question, which we get asked a lot and that is = What is
the viewpoint of CRA (Canada Revenue Agency) on Crypto
currency and how does it aim at taxing any income derived
through this new era of currency exchange?

But before we talk about CRA's take on Crypto currency, | will
provide a little background about Crypto currency and how
popular bitcoin (the first ever invented Crypto currency) has
become !l

Bitcoin is basically a new form of currency, it's not like
everyday paper money that we are used to, but a form of
digital currency invented by a mysterious person in Oct
2008. Just to give you an idea of the change in value of
crypto over the years, in 2010, 50 Bitcoins would have been
just enough for a fancy cup of coffee ($3) and at its peak in
2017, the same 50 Bitcoins would have been worth
$850,000, now that's an expensive cup of coffee.

Why Crypto currency was invented?

The goal for creating Crypto currency was to create peer-to-
peer system (P2P) for online payments. P2P means that it's
decentralized and works independent of any financial
institution. Since most money today is already digital, the
bank basically manages its own ledger of balances and
transactions. However, the bank's ledger is not transparent,
and it is stored on the bank's database. You can't sneak a
peek into the bank's ledger, Bitcoin on the other hand is a
transparent ledger. At any point in time, | can sneak a peek
into the ledger and see all the transactions and balances that
are taking place. The only thing you can't figure out is who
owns these balances and who is behind each transaction.

For e.g. When you go into an eating joint fo buy a burger with
your bank card, you don't give any money to the eating joint
owner, the bank does transfer the money on your behalf from
your bank account to eating joint owner's account. With
digital currency there's no banks, no entities or no
governments that control it, eliminating the need for a
middleman, hence you save on bank fees, credit card
charges, wire transfer charges etc. and most important of all
your transactions are anonymous.

Sahil Rajpoot

There's no one computer that holds the ledger. With Bitcoin,
every computer that participates in the system is also keeping
a copy of the ledger. So, if you want to take down the system
or hack the ledger, you'll have to take down thousands of
computers which are keeping a copy of it and constantly
updating it.

So, where does Bitcoin come from?

Well its mined! Not with a traditional pickaxe but with
computing complex mathematical equations. Once the
equations are solved new Bitcoins are generated or mined.
Bitcoin mining is the process of updating the ledger of Bitcoin
transactions. Anyone who wants to participate in updating
the ledger of Bitcoin transactions needs to guess a random
number that solves an equation generated by the system. Of
course, this guessing is all done by your computer.

The term mining is commonly used because like our mineral
resources there is limited number of Bitcoins out there, in the
case of Bitcoin, that number is 21 million. Miners don't only
generate new Bitcoins, they also use their computers to verify
transactions and prevent fraud 24 hours a day. This is done
by collecting all transactions made during a set period into a
list, called a block. It's a miners' job to confirm those
transactions and write them into general ledger which
vaguely resembles a huge giant universally accessible
spreadsheet. So, instead of one person controlling
everything, there are thousands of computers around the
world connected to a network which all come to an
agreement on which transactions are valid.

Now that we have some understanding of
crypto and the terms associated with
it, lets get back to what CRA's
take on cryptois?

For starters, CRA has stated
that “Bitcoin will be
treated as a
Commodity /Security
and will be taxable”.

So, what this

The views and opinions expressed herein are those of the author and do not necessarily represent the views and
opinions of the Toronto Chapter of ICAI The author can be reached at sahilrajpoot@hotmail.com.




statement means is Bitcoin will be treated as any other
investment you have in stocks/shares etc. If that is the case,
there could be following situations where a Bitcoin can
trigger a taxable transaction:

Investment — If you have invested in Bitcoin then you will be
required to report the gain/loss on the sale of the Bitcoin as
Capital Gain/Loss on Schedule 3 (only 50% of the profit is
taxable). You would take the sale price and reduce it with the
purchase price less any outlays/expenses for buying or
selling the Bitcoin.

Trading — If you are doing Day Trading in Bitcoin, meaning
you are actively involved in buying and selling of Bitcoin then
it would be considered as business income and will be
reported as such, hence 100% of the profits will be taxable

Mining — If you are mining and selling the Bitcoin, it will be
considered a business and 100% of the net profits are
taxable.

Accepting Bitcoin as a mode of Payment —If you are selling
your goods/services for an exchange with Bitcoin then it will
have the same treatment as barter transactions, where FMV
(fair market value) of product or service is reported as
income. So, in the case of Bitcoin, the fair market value of
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Bitcoin will be considered for the purposes of reporting
taxable income to CRA. FMV for Bitcoin seems to be easy to
find asitis traded online.

Right now, CRA is starting a project, not just CRA but it seems
like this is a global endeavour by a lot of other tax agencies
around the world including the IRS. So, under this project,
CRA is sending an in-depth questionnaire around 13 pages
long and has apparently 54 questions and a lot of sub-
questions. The questionnaire is sent to anybody for whom
they have information on file that they've been able to gather
from the third parties with respect to people who have
transactions in Bitcoin or Crypto currency. So obviously | think
the idea here is to tackle the underground economy.

Looks like people who are going to receive this questionnaire
would have to spend quite a bit of time looking through their
transactions in answering this questionnaire.

For those who are interested in getting more insights, CRA has
come up with an extensive guide on Crypto currency which
can be found on CRA's website.

ITI PATEL RAJIV SOOD
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DR. JAGANNATH WANI

INDO-CANADIAN VISIONARY

In Michael Josephson's poem “What will Matter”, he
said: What will matter is not how many people you
knew but how many will feel a lasting loss when
you're gone.

Living a life that has lasting impacts on people, even after they
are no longer alive, is difficult to accomplish. Often it is only
those who dedicate their lives for others before themselves can
leave such powerful footprints in people's hearts. | came across
one such personality who made a long-lasting impact on the
lives of thousands of people. This incredible gentleman was Dr.
Jagannath  Wani, an Indo-Canadian statistician, a
philanthropist and visionary.

Dr. Jagannath Wani's childhood was spent in a small village
near Nashik, Maharashtra, India. He was an intelligent and
bright student who excelled in school. During his school days, he
used to volunteer in Shrama-daan camps organised by Rashtra
Seva Dal (National Service Group), in which the objective was
to contribute one's time and effort for underprivileged people.
This instilled a great desire in him to help the less fortunate
people in society. One example was Dr. Wani during his youth
years taught farm labourers literacy and numeracy during
night school. Moreover, he actively participated in the relief
work program during the 1952 drought in Nashik district. He
valued learning and put in efforts to successfully continue his
post-secondary education in Pune University and later on in
McGill University, Montréal. Soon after, he moved to Calgary
to pursue being a fulltime Professor.

Years passed in research and teaching at the University of
Calgary, but Dr. Wani felt that his time and efforts were not
being used to his fullest capacity. He wanted to redirect his own
resources and dedicate his life more for members of society
who were less fortunate. This strong desire had been ignited
since childhood; however, his career goals and family life had
taken precedence since his move to Canada. He decided to
contribute time for those in need. Eventually he came across
like-minded group of Indo-Canadians who wanted to give
back to their native country, India. Together, Dr. Wani led in
creating a Not-for-Profit organization: Maharashtra Seva
Samiti Organization (MSSO) in 1984. Though registering of
the non-profit organization was relatively simple, getting tax
exemption status for the donors was a lengthy and challenging
endeavour, which Dr. Wani successfully pursued. The persistent
efforts of Dr. Wani and his team were paid off and MSSO
received charitable statusin 1985.

Initially the expectation of annual revenue for MSSO was very
modest. Dr. Wani had expected revenue close to $10,000 as
majority of the donors would be salaried people, hence
making it difficult to make sizable donations. As of today,
MSSO revenue including donations and the Government of
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Canada's matching grant is close to half a million dollars. You
might wonder, what was the reason for this rapid astounding
growth? Years after founding MSSO, Dr. Wani eventually
discovered two Government agencies called CIDA (Canadian
International Development Agency) which has now officially
become part of the Department of Foreign Affairs as well as
the Alberta Agency for International Development. Both these
agencies matched the donor's contributions, resulting in
quadrupling the value of funds raised. As of 2018, MSSO has
raised around $8 million over the years and helped more that
30 organizations to provide funding in the areas of education,
culture, vocational training, health and mental health.

He spent tremendous time and effort to personally visit all
these organizations during his yearly visits to India. He
selected Indian organizations based on the critical areas of
need among underprivileged communities rather than an
organization's popularity. Additionally, he formed
Schizophrenia Awareness Association (SAA) in Pune to create a
space for self-help and support groups for families with
members living with schizophrenia. SAA was founded as this
issue hit very close to home since Dr. Wani personally struggled
when his wife was diagnosed with schizophrenia.

Amazed by the phenomenal passion, | had the opportunity to
ask him, “how do you have such endless energy and drive
towards this work?” Dr. Wani explained “...every time he took
on a new project there were always two mindsets: Why and
why not. Why should | do this work? Why should | not do this
work?” He always chose the latter because he felt it was his
responsibility to contribute back to his home country since it
helped raise him to become who he was. Despite the
tremendous achievements, Dr. Wani always remained humble
and down to earth when it came to his work and expressed
himself as a “glorified telephone operator” connecting the
organizations and the funding agencies.

In 2013, Dr. Wani's dedicated work came to the forefront
across Canada when he was recognized for his efforts when
awarded the “Lifetime Outstanding Achievement Award” by
the Indo-Canada Chamber of Commerce and the prestigious
“Order of Canada” from the Governor General of Canada.

Taking inspiration from Dr. Wani, the members of ICAIl Toronto
who are doing great work to assimilate and assist new
immigrants should consider widening their scope of work to
look beyond our shores and assist the less fortunate from India.
Following Dr. Wani's maxim of “why not2”, let us expand our
horizon and continue to expand on Dr. Wani's vision.

The views and opinions expressed herein are those of the author and do not necessarily represent the views and opinions of the Toronto Chapter of ICAI. The author can be

reached at rekha.paranjape@gmail.com.
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FRAUD & AUDIT

In the Association of Certified Fraud Examiners 2018 Report
to the Nations, Canada edition, 82 cases of occupational
fraud (of 2017) in Canada were studied. Collectively, these
cases, caused a median loss of USD 200,000. Also,
according to the same study a whopping 80% of the victims
could never recover its losses from the fraudster in full. Fraud
schemes are extremely difficult to detect. The
aforementioned report states that a typical fraud lasted an
average of 12 months before it was detected.

Why is fraud so hard to detect? Does audit assist in this
detection? What is the responsibility of an auditor? What
tools can an auditor use for detection and prevention of
fraud?

Before we answer the above pertinent questions, let us
understand

Concept of Fraud:

Fraud, in general, is depicted by the Fraud triangle having 3
important aspects i.e. incentives / pressures, opportunities
and attitudes / rationalization. The presence of these three
aspects increases the probability of fraud.

Fraud can be of various types. However, most relevant in the
field of Audit is the Occupational Fraud.

Occupational Fraud:

An occupational fraud can be defined as the use of one's
occupation for personal enrichment through the deliberate
misuse or misapplication of the employing organization's
resources or assefs.

There are three types of occupational fraud:
v Fraudulent Financial Reporting
v Asset Misappropriation

v Corruption

Kruti Shah

The International Standards on Auditing, which governs the
audit conducted by an external auditor / public accountant,
identifies the responsibility of an auditor in relation to
fraudulent financial reporting and asset misappropriation.

Meaning and Types of Audit:

Audit is an objective examination and evaluation of the
financial statements of an organization to make sure that the
financial records are a fair and accurate representation of
the transactions they claim to represent.

There are various types of Audits conducted over the
organization's financial statements. The reports and
independent assessment of external auditors / public
accountants are relied on by the public at large. We will
discuss the responsibility of an external auditor / public
accountant relating to fraud.

Now, let us go back and address the three questions related
to fraud and audit step-by-step:

Why is fraud hard to detect?

The auditor is responsible for obtaining a reasonable
assurance that the financial statements taken as a whole are
free from material misstatement, whether caused by fraud or
error. The major distinguishing factor between fraud and error
is whether the underlying action is intentional or unintentional.
While it is comparatively simpler to detect the
misrepresentation of financial statements due to error, to
detect misrepresentation due to fraud is difficult. This is
because, when an act is intentional, the fraudster will
undertake sophisticated and carefully organized schemes
designed to conceal it, such as forgery, deliberate failure to
record transactions, or intentional misrepresentations
being made to the auditor. Additionally, such
attempts at concealment may be even
more difficult to detect when
accompanied by collusion. It is
often noticed that fraud could
be caught very early if
someone checked all the
facts. But nobody does

so. Maybe because it

is too big a job or

The views and opinions expressed herein are those of the author and do not necessarily represent the views and
opinions of the Toronto Chapter of ICAI. The author can be reached at kruti.ca87 @gmail.com.




the trust on the fraudster is very high.

Does audit assist in detection and prevention of
fraud? And what is the responsibility of an auditorin
detection and prevention of fraud?

According to International Standard on Auditing 240, an
auditor is responsible for obtaining reasonable assurance
that the financial statements taken as a whole are free from
material misstatement, whether caused by fraud or error.

The standards on auditing distinctly state that, although the
auditor may suspect or, in rare cases, identify the occurrence
of fraud, the auditor does not make any legal determinations
of whether fraud has actually occurred. The primary
responsibility of prevention and deterrence of fraud is that
of the management and those charged with governance of
the entity. Therefore, the responsibility of an auditor in
relation to detection and reporting of fraud is limited.

According to the Auditing Standards, the auditor is
responsible for:

v Using professional judgment in planning and performing
audit;

v Maintaining an attitude of professional
throughout the audit;

skepticism

v Considering the potential for management override of
internal controls;

v Recognizing the fact that audit procedures that are
effective for detecting error may not be effective in
detecting fraud; and

v audit documentation of the auditor's understanding of the
entity and its environment and the assessment of the risks
of material misstatement.

In the accounting profession, in the current times, it is
extremely important that an auditor has courage along with
the requisite skills to impart his / her professional duties.
Courage, ability, and integrity to do the right thing to fulfill its
professional duty is inevitable.

In a risk management framework of an organization, audit
forms the third leg of its three lines of defense. According to
the aforementioned ACFE report, only 26% of the total
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frauds were detected via Internal / External Audit. However,
the same report also admits the importance of audit with the
statistics like surprise audits could lower 73% of losses
occurring due to fraud and having an internal audit
department ensures 43% faster detection of fraud. Audit
acts as a deterrent to fraud. Therefore, the role of an audit, in
mitigating the losses to an organization via fraud / error is
widely accepted.

What tools can an auditor use for detection and
prevention of fraud?

Various tools and techniques are at the disposal of an
auditor in today's environment. Since years, the auditors have
been using their professional judgment to select and apply
tools most appropriate to area under audit. Traditional
methods of audit like sampling, surprise audits, review of
related party transactions and conducting interviews have
always been effective. However, some of the below new tools
can prove to be effective in this technology driven world:

TOOLS TO LOOK FOR:

Data analyses and Data mining — Data Analytic tools in
audit are audit procedures used to discover and analyze
patterns, identify exceptions, and obtain other useful
information from data populations relevant to the audit.
Data mining can be described as the process of sorting
through data and extracting relevant information and
performing various analytical functions on the data prior to
the actual on site audit.

Robotic process automation — Robotic process automation
is a software that extracts data from the organization's
systems, performs algorithms and generates reports. It does
the same repetitive & recurring processes following the same
rules and uses the same systems that a human does today.

Artificial Intelligence and machine learning — Artificial
Intelligence is a term that covers a broad category from
natural language processing, which extracts attributes from
data, to deep learning and neural networks that use
sophisticated techniques to make predictions.
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MY PROFESSIONAL JOURNEY

IN CANADA

Lao Zi in his famous work “Tao Te Ching” says that a journey
of a thousand miles begins with one step. How do we
interpret this statement in the context of one's life goals and
destiny? It means that no matter how ambitious your goal is,
you must start at the beginning and initiate even the most
basic forward action (a single step) towards your end goal.
Life is a summation of many small moves taken one at a time. |
write this article to share with you how | made these steps and
charted a path of professional growth:

Professional background in India

| qualified as a chartered accountant nearly 26 years ago
with a cost accountancy and company secretary qualification
under my belt also. | had my training in a medium sized
accounting firm, and worked in one of the Big Four — Coopers
& Lybrand. | also did my post graduate Masters in Business
Management (“MBA”) at the Asian Institute of Management,
Philippines. After completing my MBA, | worked as a
Corporate Controller for a Singapore based family
conglomerate enterprise at their European offices. After
completing my contract with them, | joined one of India's
largest white goods manufacturer and distributor as
Regional Accountant for their Southern India offices. My
duties involved a range of accounting and corporate
functions involving audit, taxation and consolidation of
financial statements.

The Canadian journey begins...

In 1998, | decided to immigrate to Canada, in order to
pursue a better quality of life, as well as to develop
professionally. My professional qualifications, and work
experience were strong points in my favour and | secured my
immigrant visa in early 2000. | landed in Toronto, Canada in
the winter of 2000.

Based on the assessment of my educational credentials, | was
able to secure an exemption in the initial few courses to
qualify for a CGA designation. However, soon | encountered
the infamous “Canadian experience” requirement. One
needed to have some Canadian experience in order to be
considered seriously for comparable professional level jobs.
At the same time, one needed to have a professional
qualification in order to secure a position that would enable
achievement of some Canadian work experience. It was
quite a chicken and an egg situation! In addition, several
positions often advertised required the candidate to have a
Canadian professional accounting qualification.

Obtaining a job proved to be much harder than securing
accreditation of credentials and applying for local
Canadian professional accounting courses!  Literally «a

Sathish Subramanian

thousand, if not more resumes must have been handed out,
emailed, faxed to various job positions. | must have posted
my profile in almost all well known job search sites such as
Monster, Workopolis etc. | did manage to get quite a few
interview calls, with no positive result. At the end of three
months, | secured a volunteer accounting position, more to
keep myself occupied while still on the job search. As the
summer of 2001 was fast approaching, and my volunteer
position was almost to end, | secured an accounting position in
a small company out of Toronto, near Barrie. Initially | had a
lot of trepidation about accepting the role, and was not sure
if | should change locations and move to a small town as
Barrie was at that time. My inner realization that Canadian
work experience was an absolute necessity however
motivated me to accept and move to Barrie. | stayed on this
role for a couple of years, and then left it to take up a better
role in Mississauga. By this time also | had completed Level 5
of the CGA course. Thereafter, with some Canadian work
experience and a relatively competitive Canadian
accounting qualification under my belt, job mobility and
access was relatively easier than before.

In 2005, three years after landing in Canada, | became a
citizen of this country. Simultaneously | was also successful in
securing an audit position with the federal government. |
believe that my prior work experiences and possession of a
senior grade accounting qualification course completion
helped strengthen my candidacy for the position well.

In 2012, thanks to the efforts of the Toronto Chapter of the
ICAI, a MOU with CA Canada enabled Indian CAs to
challenge the UFE and become accredited as a CA, if
successful. | was fortunate to successfully take the challenge
of UFE (now called CFE) and became a CA. Becoming a full
fledged and qualified accountant boosted my professional
image and reputation at my workplace and helped

gain credibility and respect with respect to
the contributions | brought to my position.

Since becoming a CA, | have been
actively involved in mentoring
and coaching of foreign
trained professionals

seeking to integrate
themselves into the
Canadian
workplace. It is a

The views and opinions expressed herein are those of the author and do not necessarily represent the views and
opinions of the Toronto Chapter of ICAI. The author can be reached at satishca@gmail.com.




very rewarding and satisfying experience to help others to
become equally successful and grow in their careers.

Some important tips | would offer from my
experiences are:

v' Develop a profile on a good networking site: Make sure
that you post accurate and verifiable information about
yourself on professional networking sites like LinkedIn.
Keep in mind that posting inaccurate information can
brand you as not being reliable or trustworthy to a
potential employer;

v' Develop good networking skills: This is easier said than
done... Your aim should be to develop and nurture
contacts who you feel can assist you. That being said,
choose to develop an optimal number of contacts that you
believe can manage. It is qualitatively easier and better
to have 5 good reliable contacts rather than have a
Rolodex of 5,000 contact names, many of whom you
might not even contact for a year or more;

v Develop your professional reputation: It is very
important to cultivate a strong, authentic image and
profile. Remember that it takes years to develop a good
reputation that can vanish in a flash, due to some
impropriety or inappropriate behaviour.

v Gain a multitude of experiences: Be open to doing any
jobs that come your way, particularly in the initial years of
settlement. It not only helps to feed you and your family,
but also may broaden your outlook and knowledge of
Canadian business, and may even lead you to your
dream job!

v Flexibility and Mobility: Be open and flexible to moving
where the jobs are. This might mean some initial sacrifices,
such as being away from family, or moving to relatively
colder locations within Canada such as Alberta,
Winnipeg or Halifax. The wider geographical
experiences across Canada will be a strong positive on
your Canadian experience profile.

These actions may help create opportunities for you to
develop and highlight your soft skills. View your soft skills as
your intangible strengths to help make you stand out from the
crowd at any interview.

Hope that these tips would prove useful to anyone at any
stage of their career!

All the best!
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CFE Workshop
January 17,2019

Information Session
March 13, 2019

Tax Updates with MNP LLP

The session was presented by Jeanne
Cheng, CPA, CA, MAcc, who is a Tax
Partner and Business Advisor at MNP's Tax
Services group in Markham. Jeanne gave
an in-depth analysis of the then tax
changes, including tax minimization
strategies related to estate planning,
buying or selling assets and reducing the

Joint Information Session with
CPA Ontario

The session aimed to provide
information on the registration and
admission requirement under the new
MoU signed in November 201 8, which
replaces the MoU adopted in 201 1. It
was led by the Admissions Specialist
from CPA Ontario's Office of the

Registrar, and was followed by a Q&A
\= /

impact from the recent changes to the
We sprinkling rules.

Professional Development Event

May 11,2019

2nd International Conference “Leadership Summit”

Panel Discussion - Vision of ICAI

The panel discussion involved interaction
between the attendees and CA. Prafulla
Chhajed, President of ICAI. [CAI

presented a prototype of its vision to
empower the members and strengthen its
relationship with its partners.

Pre-Contractual Negotiations and
Professional Liability Claims

The session was presented by Harjot
Singh Atwal and Monty Dhaliwal, who
work as lawyers with Pallet Valo LLP.
They gave a comprehensive explanation
to the legal provisions involved in the Pre-
Contractual Negotiations and
Professional Liability Claims.

Achieving Entrepreneurial Success

Sameer Sharma, Director of Crown
Group of Hotels, shared his experience
and insight to achieving entrepreneurial
success. He enlightened members with his
exceptional journey and motivated them
to take the additional step forward,
when they feel like giving up.

Leadership Workshop and Essential
Management Skills to Succeed

The session was presented by Andrew
Injodey, who is the President and CEO at
Peto MacCallum Ltd. Consulting
Engineers. It was focused towards
empowering members with the
leadership skills and enrich them with
management skills within to help achieve
rapid success.

\.‘
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Panel Discussion - "Leadership
Summit"

The session involved an extensive
discussion between the attendees and
the panel members. The panel comprised
of well known leaders in the corporate
world, and included Andrew Injodey,
President and CEO of Peto MacCallum
Itd. Consulting Engineers; Daniel Kelly,
President, CEO and Chair of the Board
of Governors of The Canadian
Federation of Independent Business; Pavi
Binning, President of W.ittington
Investments Limited; and Raj Kothari,
Vice Chair and Partner of PwC Canada.




mformaiion Session\

April 18, 2019

Economic Briefing of Current
Global Market and Corporate
Owned Life Insurance

The session was hosted by the Royal
Bank of Canada and presented by
their representatives. Nathan Janzen,
Senior Economist at RBC Economics
Research, gave a briefing on the
economic situation of the current
Global Market, changes in US policies
under Trump administration and its
impact on the Canadian Market with
focus on interest rates and Real Estate.
Andrew Sipes, CFP, CLU, Vice
President and Estate Planning
Specialist, explained the pros and
cons of a corporate owned Life
Insurance.

( CFE Workshop

June 2, 2019

[ Social \
June 22, 2019

CIMA Accountants Cup

The defending champions, Toronto
Chapter of ICAI, started the campaign
with a tie in the first game against
CIMA. We then lost the rest of the
games by small margins. The team
showed great determination despite
missing the ace players.

Common Final Examination (CFE) Case Writing Workshop

The session was presented by Narmin Multani, CPA, CA, who is a well known faculty

and shared techniques which could potentially help CFE writers.

or CFE case writing. She spoke on the exam structure, expectations of the examy

o
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June 27, 2019

12th Annual General Meeting

The Toronto Chapter of ICAl held its 12th
Annual General Meeting at 333 Bay Street,
Toronto, ON M5H 2S5. Dr. Rajender Mantra,
the then Chairman of the Chapter, presented
the financial results and highlighted the
activities and achievements of the Chapter
during the preceding twelve months. Reports of
the various Portfolio Teams were also
presented to the members during this meeting.
The motion to adopt the financial statements,
and appointment of auditor Bhupinder Gosain
Professional Corporation for the fiscal year
2019-2020 was approved after a brief
discussion.

1
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CFE Workshop
August 8, 2019

Preparatory Session for Common Final Examination (CFE)

The session was presented by the members of ICAl who cleared their CFE in
September 2018 attempt, and provided a platform to share their experience to the
CFE writers in 2019. Ankit Varma, lti Patel, Shaija Thayil, Hemali Vakil, and Kienzle

_‘S
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challenges typically faced during last minute preparation.

@y, provided guidance and tips on how to prepare for the CFE and highlighte

dthe
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Professional Development Event

September 29, 2019

Full Day
Professional Development Event

Key issues in Technology Licensing
Agreements

The session was presented by Joe
Conte, Co-head of Pallet Valo's
Business Law Practice, who shared his
views on the key issues in Technology
Licensing Agreements. Joe shared
details on understanding differences in
in various types of technologies, basic
form of technology transfers available
to an owner, identifying key issues and
terms to consider in Technology
Transfer Agreements.

Electronic Signatures

The session was presented by Andrea
Muth who is a member of the Business
Law Practice. She gave a brief idea on
the basics of Electronic Contract
Formation, acceptable forms of
electronic signatures and advised how
one could protect himself from Fraud.

Dealing with Privacy Breaches

The session was presented by Maria
Tassou who is a member of the
Commercial Litigation, and
Employment & Labour Practices
groups. She discussed how privacy law
affects business and gave an overview
of PIPEDA, fair information principles,
privacy breach notification and best
practices to ensure privacy law is
complied.

IT Risk Management

The session on IT Risk Management was
presented by Himanshu Shah, CPA, CA,
who provides accounting and
consulting to clients through his firm
PHDS Inc.

Understanding Residential and
Commercial Title Insurance

The session was presented by Kevin
Rogers and Karen Yolevski. Both the
presenters work as Vice Presidents at
Stewart Title Guaranty Co. They
explained the meaning and
importance of the Residential &
Commercial Insurance, and related key
issues.

Engaging an IT Audit Specialist —
Show Me The Love!

The session was presented by Peter
Yien, CPA, CA, CISA, CRISC, LPA,
CPA(lllinois) who is a Partner and
Consultant at MNP's Enterprise Risk
Services group. He enlightened the
audience with recent developments in
IT Audit.

( CFE Workshop \

October 7, 2019

CFE Detailed Study Plan with
PASS

The session was hosted by PASS
(Professional Accounting
Supplementary School) to provide
detailed information with regard to
the CFE and CPA program as a whole.
Ira Woalfish and Michael Levi
explained the challenges faced by
Indian Chartered Accountants while
approaching case writing, and also
shared insights on how to plan for the
CFE.

( CFE Workshop \

October 22, 2019

Joint Session and Panel
Discussion with CPA Ontario

The session was presented by Alison
Alderson, Admission Specialist with
CPA Ontario. She shared information
on the latest updates related to the
CFE registration process. It was
followed by a Panel Discussion which
involved representatives of the
Chapter : Bhikhu Bhatt, Yajuvendra
Yadav, Gaurav Kumar and Sonal
Joshi. The interactive session involved
discussing the challenges related to
the CFE. They also shared tips on
navigating these challenges based on
their experience of writing the CFE.

v
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INTERVIEW WITH 2019
CFE WRITERS

Gaurav Shah

Neha Barve

Please tell us about yourself

| passed B.Com in 2001 and received membership of Indian CA in
2003. Before landing to Canada in 2009, and pursuing MBA from
Carleton University in Ottawa, | worked in Credit and Risk
Management profile at Royal Bank of Scotland. | am working with
RBC in commercial banking / small business banking since past 8
yearsin Canada.

When did you decide to write CFE?

| decided to write CFE in November 2018 after ICAl signed the new
MOU, and shortened the CPA process.

Which CFE related Chapter events did you attend?
| attended informative session by CPA Canadain January 2019.

When did you start preparing for the CFE ?
I began my CFE preparation after attending the above ICAl event.

How did the Chapter events help you to prepare for the CFE?

ICAl events provided me an opportunity to network with the fellow
CFE writers and discuss common challenges with fellow CFE
writers.

These sessions are great for networking and learning from the past
CFE writers as to the challenges they faced while preparing for CFE,
and how they tackle these challenges viz study schedule /approach
or work-life-study balance, their experiences with different prep-
classes etc.

| am sure one can always call over phone to seek any help, but it is
always good to put a face to the name, introduce yourself in person
and you never know when/where and how you may get lucky to get
a break in your career because you might meet someone at some
event where getting a job was the last thing in your mind.

Your advice to CFE aspirants...
v
v

There is no alternative to hard-work, eh!

One can definitely work smart and do a good research by first
reviewing past Board of Examiner's Report to get some idea
around Do's and Don'ts on CFE.

One must hone his/her comprehension skills as during a case
study one is truly required to understand the situation and
recommend solutions that are relevant and practical based on
your technical knowledge.

The key is to be proficient in “application of technical
knowledge in real-life situations” and not just cramming the
“technical /acts/laws/rules”.

Taking a step back and looking at the big picture; to understand
the quantitative and qualitative aspects of the situation; and
how a possible solution to one situation is linked /or may lead to
another problem/situation are some of the key skills that are
required to tackle CFE.
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Please tell us about yourself

I cleared my Indian CA'in 2012, and left India in 2018 to give a new
start to my life in a new Country -Canada. In my 7-8 years of career
history, | have worked as an Accounting Professional and provided
services in the field of Accounts, Audit, Tax and Litigation. In
Canada, | worked as a Tax Analyst with Johnson Controls Canada
LLP.

When did you decide to write CFE?

| decided to appear for my CFE one year after my immigration i.e.
in September 2019.

Which CFE related Chapter events did you attend?

| attended the CFE event conducted by Toronto Chapter in August
2019.

When did you start preparing for the CFE ?

| enrolled with PASS coaching classes in February 2019 and hence
had already started with basic preparation for CFE, from around
same time.

How did the Chapter events help you to prepare for the CFE?

It helped me connect with past CFE writers, gain valuable tips and
information from them.

From my experience, I'd say, every new event gives some new
information, new tips. The event which | attended in August 2019 i.e.
just 1 month before my CFE exams, was mainly conducted for May
2020 students. However, the information which | received from this
last-minute session helped me a lot as | could actually understand
exam tips, marking pattern, expectation of CPA marker from
students on different exam days —Day 1,2,3 in a better way and
could relate to the problems or difficulties which were faced by the
writers, before or during exams.

Your advice to CFE aspirants...

v Capstone 2 definitely helps you to prepare for CFE exam and |
strongly recommend it. It makes you familiar with the software
that is used during exam.

More the case writing, better it is. However, one should at least
solve all past cases from May 2015. Get it marked and debrief
it thoroughly. Observe feedback guide to understand how the
AOs are marked, what and how many points one must consider
under a particular AO etc.

v Take out 1 hour from the day a

v Work ontyping speed.




Please tell us about yourself

| cleared my Indian CA Final exam in May 2007, before coming to
Canada in August 201 1. | worked with Deloitte India (tax service
line) in Mumbai for 4 years.

When did you decide to write CFE?
| decided to write CFE in Jan 2019, after attending informative
session of ICAL

Which CFE related Chapter events did you attend?

| attended the Informative Session by CPA Canada in January
2019 and CFE Case Writing workshop by Ms. Narmin Multani in
June 2019.

When did you start preparing for the CFE?
| started preparing for my studies after the January 2019 session.

How did the Chapter events help you to prepare for the CFE?
Following are the notable benefits of attending Toronto Chapter of
ICAl's hosted events:

v Jan 2019 information session - gave me a great deal of help in
my student registration process with CPA Canada which was
good to know.

v June 2019 Case writing session — This event was very much
beneficial for tips and tricks about case writing and gave a
good flavor of what is coming down the line. Statistics about
students passing under MoU was an eye opener.

Sessions conducted by Toronto Chapter of ICAIl are surely worth

attending by every Indian CA who is aspiring to be a Canadian

CPA. It is greatly beneficial from various aspects like not just

knowing what is in store but also gives a sense of community

togetherness which gives some comfort to new immigrant to

Canada.

Bhikhu Bhatt

Your advice to CFE aspirants...
v There is no substitute to hard work along with smart work.

v As the saying goes 'practise makes one perfect' and thus one
needs to practise 'case writing' as this was not the ICAl exam
pattern. Capstone 2 is recommended.

v For technical knowledge, material supplied by CPA institute are
good enough to prepare one technically for exam, especially
the eBook on 'enabling competencies' was helpful in many ways.

v Selection of depth topic is also a strategical decision by student
which is also subjective to one's strength topic.

v Overall, as my friends told me, just do not worry about the
outcome of exams and simply enjoy the CPA exam journey. Trust
me, like the beauty of this country, CPA journey is also very nice
one to take on your way to settle in this part of the world.

v At the end of this CPA journey, you will proudly check it off
(accountant in you) and say 'been there, done that'.

ICICI Bank Canada is a wholly-owned subsidiary of ICICI Bank Limited,
a leading private sector bank in India. Established in 2003, ICICI Bank
Canada is a full-service direct bank, offering a wide range of financial
solutions for your personal and business needs.

Choose from:

* High-interest Savings and Investment Accounts

* Low-fee Chequing Accounts

* Mortgages and Credit Cards with flexible options

* International remittances to India and other countries
« Trade services that have a global reach

* Transactional banking and treasury products

What's more? Our unparalleled money transfer services to India offer
highly competitive exchange rates and are available online, by phone
or via our branches.

To know more about us:

@ icicibank.ca © 1-888-424-2422

@ \V/isit any of our eight branches:

* Ontario (Brampton, Mississauga, Scarborough and Toronto)
* British Columbia (Delta) * Alberta (Calgary)

”ICICI Bank

All products and services offered by ICICI Bank Canada are subject to terms and conditions, which are available
on our website at icicibank.ca. The ICICI Bank name and logo are trademarks of ICICI Bank Limited and are used
under licence.




The Institute of Chartered Accountants of India

TORONTO CHAPTER

Talent Share Program

The Chapter recently intfroduced a Talent Share Program where we invite our sponsors
and partners to join hands to take advantage and access our database of qualified
experienced Chartered Accountants from the Institute of Chartered Accountants of India
(ICAl). These candidates have gone through one of the most rigorous CA/CPA
examinations and training requirements and are well equipped to succeed in accounting,
auditing, taxation, and finance roles.

Highlights

v 24 hours access to a database of qualified, experienced
Chartered Accountants

Most of the candidates have CPA designation or are
pursuing CPA designation

Opportunity to hire permanent or contract
basis

Flexibility on hiring terms / roles

The Chapter will mentor the
candidates to succeed at their
work

The Chapter will work with
a Talent Share Partner’s
Program Champion to
monitor success of the
program

Contact us at: info@icaitoronto.com

www.icaitoronto.com
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ONTARIO

BE READY FOR TOMORROW

JUMPSTART YOUR CAREER IN CANADA.

Leadership. Credibility. Trust. These are just some of the traits used to
describe Chartered Professional Accountants (CPASs) across Canada.
Globally recognized and respected, CPAs are a dynamic force for
innovation and change in business and society.

Take your place among trusted financial experts and thought leaders.

The CPA designation is one of the most relevant and sought-after
designations in today’s evolving job market. With your international
education and practical experience, you're well positioned to gain
credibility among employers and build an exceptional career as a CPA.

Attend an info session today to learn more.
Visit cpaontario.ca/infosession




